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The United Federatfion of Teachers

Teachers

Not For Women Only, Pedagogues edition

Nov 14, 2003 2:42 PM

Dear Colleagge:

Congratulations!

The arrival of your new child will mean many great joys and also many new responsibilities. In this booklet, we
gzg)efgftlmed school-related rights for both new mothers and new fathers, I know that you will find this material

Onece again, congratulations.

Sincerely,
Randi Weingarten, President

There’s great news in my school! I’'m going to have a baby and my colleague is going to adopt one. What are our
rights to take a leave?

Every UFT member — maie and female — has some access {o time off to be with a newborn or young child, but
there are differences depending on whether you are a regular substitute (including certified provisional teachers and
uncertified teachers with a modified temporary license) or a regularly appointed pedagogue.

Regular substitute teachers are eligible for leaves only under the federal Family Medical Leave Act (FMLA) They
also can use the days in their cumulative absence reserve (CAR).

Information for Appointees
Overview
1’m a regularly appointed pedagogue. Can you give me an overview of my benefits?

You have a wide range of options and benefits provided by contract, Department of Education (DOE) regulation,
federal law and the UFT Welfare Fund, including:

A leave of absence without pay for restoration of health at any time during the pregnancy.
Remaining on payroll by using the days in your cumulative absence reserve (CAR) — if you opt to use them.

Borrowing up to 20 sick days against those you will earn in the future after you have exhausted your CAR. You
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must use any borrowed sick days prior to the grace peried {see next item).

A 30-day grace period after you have exhausted your CAR and prior to your maternity leave (actually called a
leave of absence without pay for restoration of health). This allows you to remain on the payroll. This Jeave can
begin af any time during the pregnancy but cannot extend beyond six weeks after the baby’s birth (eight weeks after
a caesarean section if approved by the DOE's Medical Bureau), During the grace period you receive prorated pay in
tieu of your regular salary. The prorated payment is equivalent to pay for weekends and holidays.

Child care leave for natural or adoptive parents of either sex of up to the September following the child's fourth
birthday. (If both you and your spouse or domestic partner are Department of Education employees, only one of
you may be on leave at a fime.)

Special Leave of Absence Coverage (SLOAC), which continues your health coverage for up to four months
beyond the grace period when you're on a leave of absence without pay for restoration of health, such as for
temporary disability due to maternity. This leave must begin before the child is six weeks old.

An unpaid FMLA feave of up to 12 weeks to care for a child after birth, adoption, the start of foster care or other
reasons under the federal Family and Medical Leave Act. A leave for care of a newborn child or a child who has
been adopted or received into foster care must be taken within one year of the birth or placement of the child,
COBRA, a federal requirement that allows you and your family io continue health and UFT Welfare Fund benefits
if your coverage terminates for any reason other than gross misconduct. You become eligible for COBRA the first
day after SLOAC or FMLA runs out,

Disability benefits from the UFT Welfare Fund of $275 per week for up to six weeks following delivery (eight
weeks for caesarean section) if you are unable to work for medical reasons and have exhausted your sick bank.

Maternity and Child Care Leaves
What’s the difference between a maternity leave and a child care leave?

A woman who is pregnant or has given birth can fake a leave of absence without pay for restoration of health. Many
people informally call this a maternity leave.

In contrast, either parent can take a child care leave after a baby is borm or adopted.

What forms do I need to apply for a leave of absence or for a child care leave?

First file Form OP 198 for your paid sick leave and your grace period prior to your leave. When your sick bank is
exhausted and you have completed your grace period, file Form OP 160, Application for Leave of Absence Without
Pay. Either your doctor must fill out Section I1 of this form or you can file a confidential medical report, Form OP
447.

Can [ file for a leave of absence without pay for restoration of health and child care leave simultaneously?
Yes, on form OP 160. (This will explain your intent to go on leave.)

Do I have to take a leave of absence if ’'m pregnant?

No. The union fought this batile for many years. Now you may work as long as your doctor feels you're fit.
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I{ I apply for a leave of absence, must I exhaust my sick days prier to the beginning of this leave?

No, although you will be paid for any sick days you choose to use. However to be eligible for continued healith plan
coverage (SLOAC) and/or UFT Welfare Fund disability coverage, you must exhaust your sick leave (cumulative
absence reserve, or CAR) prior to taking the leave.

When does a leave of absence for restoration of health end and a child care leave begin?

For a routine pregnancy, a child care leave begins six weeks after the baby’s birth. For a caesarean section, the
leave begins eight weeks after the delivery if approved by DOE's Medical Bureau.

When does a child care leave end?
Your leave can last up to the September following the baby’s fourth birthday.
Can | take a child care leave if 1 adopt?

Yes, You are éligible for a child care leave starting on a date “rcasonably related to the date the child is placed in
the home or later.” This leave ends at the same time as one for a birth.

NOTE: You will not be eligible for continuation of health benefits under SLOAC. However you may be eligible
for continued health coverage if you apply for a child care leave under the Family and Medical Leave Act.

What if both spouses or domestic partners are DOE employees? Can both take child care leaves?

Yes, but not at the same time and only until the September following the child’s fourth birthday.

Can I use my sick days during a child care leave?

No, you may use sick days only for personal illness prior to the start of a child care leave.

Can I work during a child care leave?

Full-time empiloyment is prohibited, but you can sub on a per diem basis for no more than four days a week. To do
substitute work, either notify schools in your neighborhood, telling the principals that you want to sub there, or
contact the Division of Personnel at 65 Court St., Brooklyn.

Can I terminate my child care leave before it expires?

Yes. It can be terminated at your request for the opening of the September or February school term. The DOE may
allow you to return earlier if a position exists in your school.

What happens if I have another child while I am on child care leave?
You can extend your child care leave each time you give birth. Here are the procedures:

o Contact your school and apply for a new child care leave. We recommend applying for one school year ata
time. You can extend each child care leave to the September following the new baby’s fourth birthday.

e Once you return to service, be sure to notify the DOE, the UFT Welfare Fund, the Teachers” Retirement
System and any private insurers you have so that the new child is included in all coverage and is listed among
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your beneficiaries.

Can I extend my child care leave if T don’t have another child?
There are two reasons usnally accepted for extension of a child care leave:

e Your child is not enrolled in school full time.
+ Illness,

If'T extend my child care leave, do I retain health
coverage?

That depends on how long your child care leave is. After you exhaust the four months of coverage paid by the

employer (SLOAC), you can purchase COBRA. COBRA generally lasts a maxinum of 18 months and may be
extended to 29 months if you are disabled. There is no health coverage available after that.

What if my leave is about to expire, I am not in a position to get an extension and I cannot return to work yet?

At this point, you would have to resign your position. Not to do so could possibly prevent your return {o active
service when and if you choose to do so. Please consult with your borough office before resigning. There are
pension and work rights ramifications. For your sake, you cannot allow any leave to end without taking further
action.

Will T return to my current school assignment at the end of the child care leave?
Generally speaking, yes. You are part of that school’s organization and return to that school,
What happens to my seniority while I’'m on leave?

The seniority you have accrued remains with you until you retwrn. You do not gain any additional seniority while
on child care leave.

Grace Period

What is a grace period?

If you are regularly appointed and you have exhausted your cumulative absence reserve (CAR), you are entitled to
a 30-day grace period prior to the start of your leave of absence without pay for restoration of health. This grace
period allows you to remain on the payroll. The leave of absence can begin at any time during the pregnancy and
ends six weeks after the baby’s birth (eight weeks for a cacsarean section if approved by DOE's Medical Bureau).

I'm a regularly appointed pedagogue planning to go on a leave of absence without pay for restoration of
health, I’d like to continue getting paid as long as possible, but I'm nearly out of sick days. Can I berrow
more sick days?

You have the option of borrowing up to 20 sick days against future accumulations. Borrowed days are a debt you
must repay to the DOE. Here are your repayment options:

» Afier you return to work, you’ll again earn 10 sick days for each full year of work. If you do not use them for
iliness, the DOE wil! apply them toward repayment of any borrowed days.
e Alternatively, while working, you can instruct your school secretary to deduct a day’s pay to restore a day to
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your sick bank.

s If you do not return to work or carry a balance of borrowed sick days until you retire, the DOE will deduct
the amount you owe from any money due you. That deduction will be made at whatever your salary is at the
time you are paying it back, which could be higher than your salary at the time you borrowed the days.

What if I’ve totally exhausted my sick days and used up my borrowed days or den’t want to borrow sick
days? Do I have any alternatives to starting my leave of absence without pay for restoration of health?

Yes. You are eligible for a grace period of 30 calendar days, which can be taken at any time during the pregnancy
prior to the start of your leave of absence without pay for restoration of health. However, the grace period ends if
you have not completed it by the end of the sixth week after giving birth (eight weeks for caesarean section if
approved by DOE's Medical Bureau).

During the grace period, you will be kept on the payroll as if you were still working; this is for all purposes
(such as for seniority credit, excessing credit, salary credit, sick day credit, pro-rata vacation pay and health
coverage}.

You will receive partial pay for this period (the formula is easiest understood as payment for weekends and
holidays during the 30-day grace period).

How do I apply for the 30-day grace period?

Complete DOE form OP 198. Check box “E other” and write “30-day grace period” in the space. NOTE: It is your
responsibility to get medical certification from your doctor to confirm your eligibility for the leave.

How many 30-day grace periods am I eligible for?
One per school year,

If my child is born during the summer vacation (in July or Aungust), will I be eligible for the 36-day grace
period in September?

In order to be eligible for a 30-day grace period following the summer vacation, you must be in active service. That
means you must have at least one day in your cumulative absence reserve following the summer vacation. A grace

period is granted for personal illness, so to get it you must complete the medical certification portion of the OP 198
form in order for the request for a grace period to be approved.

Medical Benefits/SLOAC

What happer;s to my medical benefits during a child care leave?

Health coverage is provided only if you are on an FMLA leave.

What happens to my medical bepefits during a leave of absence without pay for restoration of health?
Members who are on an approved leave of absence without pay for restoration of health are eligible for four months

of Special Leave of Absence Coverage (SLOAC) benefits paid for by the DOE. If you are disabled, the UFT
Welfare Fund will pay for up to eight additional months. The coverage is identical to what you had while working,

‘What are the rules about receiving SLOAC?
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To receive SLOAC you must meet three conditions:

1. Youmust be enrolled in the city health insurance program and be on pay status for a full payroll period prior
to leave.

2. You must exhaust all sick leave balances prior to the cffective date of the child care leave.

3. The leave must be approved by the DOE's Medical Bureau.

I'm a regular substitute (including certified provisional teachers or uncertified teachers with a2 modified
temporary license. Am I eligible for SLOAC?

Yes, but only under limited, specific circumstances and only retroactively. In order to be eligible for SLOAC
retroactively, regular substitutes who are absent for reasons of personal illness must return to the same school as
"regular substitutes" during the same term. You need to obtain approval by the Medical Bureau for your absence.
Submit Form EB1054 to the Bureau of Health and Welfare Services in order to process SLOAC for this period of
absence. Be sure to include the dates of absence. Please note that you may pay for health coverage through COBRA
during vour absence. If you return during the same term, SLOAC will be approved retroactively and you may
request a refund from the carrier for premiums paid for COBRA.

How do I apply for SLOAC?

On Form EB 1054. Ask your school payroll secretary to submit the form with the words “SLOAC — leave of
absence without pay for restoration of health” written on it.

I have enrolled in the GHI/CBP health plan. In general terms, what are my Blue Cross hospital maternity benefits?
Women are eligible for regular hospital benefits for all pregnancy-related conditions. There is a $200 hospital
deductible on all hospital admissions, including maternity. You should contact the New York City Healthline
(800/521-9574) as soon as you leamn you are expecting,

Will Blue Cross cover my newborn child for full hospital benefits?

Yes. Please remember to add your new dependent by filling out an ERB form within 31 days of the date of birth as
well as the UFT Welfare Fund Change of Status form. A copy of the birth certificate must accompany these forms.

What are my maternity care benefits in the GHI/CBYP health plan?
You are covered for childbirth and for conditions related to pregnancy.

Maternity care may be rendered by a doctor or certified nurse-midwife. The nurse-midwife must be authorized to
perform the service under the laws of the state where the services are rendered.

Benefits are available for materity immediately upon enroliment. There is no pre-existing condition clause or
waiting period. If you so desire, GHI can pay its obstetric allowance at the end of each trimester (15 percent, 25
percent and 60 percent respectively). Please note that when using a non-participating provider you are required to
meet the deductible.

You should consider using a participating GHI doctor and anesthesiologist. Your savings will be considerable. (For

more details check the New York City Summary Program Description and GHI’s and Empire Blue Cross’ booklet,
For City of New York Employees and Retirees.)
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I have the GHI/CBP optional rider. Are my benefits increased?

Yes, the enhanced reimbursement schedule portion of the optional rider significantly increases the maternity
allowance if you are using a non-participating GHI obstetrician.

I’'m enrolled in a health-maintenance organization (HMO). What are my maternity benefits?

New York City currently offers these HMO plans: Aetna, CIGNA Healthcare HMO, Empire EPO/HMO, GHI-
HMO, Health Net, HIP and Vylira.

Under these plans, you are covered fully (some plans require small office co-payments) for all visits to your
primary or medical group physicians. This includes pediatricians and specialists and all obstetric services both in
and out of the hospital. All HMOs fully cover well-baby and well-child care and immunizations for infants and
children. Hospital benefits are unlimited for both maternity and newborn nursery care.

NOTE: All services must be performed or authorized by your primary or medical group physician. Unauthorized
visits and use of non-network physicians and hospitals are not covered.

I belong to a POS (point of service) plan. What are my maternity benefits?

The POS plans currently offered by the city are Aetna Quality Point of Service and HIP Prime POS. These POS
plans offer an HMO base with in-network maternity benefits exactly as described above.

In addition to this HMO base, you may elect to use non-network physicians or hospitals and would be subject to
deductibles, co-insurance and fee schedules of various degrees (consult the New York City Summary Program
Description). Most plans require pre-notification that you are going outside the network.

How can I get health coverage after SLOAC expires and I have not returned to work?

If your coverage terminates for any reason other than gross misconduct, you may apply for coverage by obtaining a
COBRA application from your payroll secretary. COBRA (the federal Consolidated Omnibus Budget
Reconciliation Act of 1985) requires the city to offer employees and their families the opportunity to continue
group health and UFT Welfare Fund benefits at 102 percent of the group rate. The period of coverage varies from
18 months if you are healthy to 29 months if you become disabled. This benefit must be applied for within the
guidelines. For more information see the New York City Summary Program Description. (The application must be
made within 60 days of the qualifying event.}

What must I do to reinstate my health plan when I return to work?

Once you return to work, ask the school secretary to file form EB 1054, form ERB and the resumption of service
form (OP 255).

Do you have any other advice after I’m back at work?

Be sure to contact the UFT Welfare Fund in writing to update your dependents and confirm your eligibility,

UFT Welfare Fund Disability Benefits

What is the UFT Welfare Fund Disability Plan and how does it relate to pregnant members?
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Disability replaces part of your salary when you are unable to work for medical reasons and you have exhausted
your sick bank. The UFT Welfare Fund Disability Plan provides pedagogues with $275 per week for up to six
weeks (eight weeks for caesarean section) following the delivery. Should you be disabled longer, contact the UFT
Welfare Fund for possible continuation of disability benefits.

There 1s an unpaid waiting period of 28 consecutive calendar days of disability (not counting summer vacation)
after the mother has exhausted her sick bank and has been removed from the Department of Education payroll.
Benefits begin with the 25th day. For a routine pregnancy, this 28-day waiting period may begin with the start of
the ninth month if the mother is off payroll at that time. Members must be on an approved leave of absence without
pay for restoration of health to qualify for this benefit. (The 28-day waiting period is satisfied if you take a grace
period.)

How do I apply for the UFT Welfare Fund Disability Plan?
Write to the UFT Welfare Fund or call the Fund’s Forms Hotline (212/539-0539) and request form DBL1. File the

form along with a copy of the approved, signed restoration of health leave. Be sure to sign the certification portion
of the DBL1.

Can I receive disability payments before the ninth month of pregnancy?
Yes, if you're'actually disabled and prevented from performing your duties by physical illness. You may be
required to have an examination by a designated physician selected by the UFT Welfare Fund. Do not wait for your

baby to be born.File a claim for disability benefits as soon as you become disabled.

A member with a complicated pregnancy whom the UFT Welfare Fund’s medical advisor has deemed disabled may
be eligible for up to 28 weeks of disability benefits and extended SLOAC coverage beyond the four-month limit,

FMILA Leaves for Appointees and Regular Substitutes

What is the federal Family and Medical Leave Act?

This federal law provides up to 12 weeks of unpaid leave to anyone who has worked for a total of at least 12
months as of the date the leave commences (the 12 months need not be consecutive). FMLA leaves can be
taken for maternity or child care, adoption and the start of foster care, in addition to caring for an ill family
member or to treat a serious personal health condition. Ilowever, FMLA leaves cannot be taken in addition to
any other leave, paid or unpaid. You must exhaust your sick leave (CAR) before taking an FMLA leave.

I’m an appointed pedagogue. Why might I want to take an FMLA leave?

In most cases, SLOAC benefits are greater than those provided by FMLA. However, SLOAC benefits are
not available for child care leave or a leave to care for a sick family member. In such instances members can

utilize the FMILA leave to continue their health coverage,

I’m a regular substitute (a certified provisional teacher or an uncertified teacher serving under a modified
temporary license), Why is the FMLA leave important?

This is the only leave you can take for maternity and child care. This entitles you to 12 weeks of health
benefits.

What happens to my benefits during an FMLA Jeave?
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Your health insurance coverage continues as though you were in active service and, at the end of the FMIL A
leave, you have the right to be restored te the same position you had or to an equivalent position. If you are a
regular substitute, an FMLA leave will not interrupt your school retention rights. NOTE: Both men and
women can benefit from FMLA leaves.

Where can 1 get more information about FMLA?
See the board’s Personnel Memorandum No. 54 of 1995-96 for full details and the application form.
What forms should I file?

Appointees should file an OF 198 for your paid sick leave, an OP 407 for a confidential medical report and
an FMLA leave form.

Other Ceminon Questions

Are regular subs entitied to a grace period, the way appointed teachers are?
-No.

Can I remain in the union while on leave?

Yes. To continue receiving the New York Teacher, preserve your ability to vote in UFT elections, and
safeguard your eligibility for NYSUT and AFT insurance programs, simply send a $10 check each year with
a copy of your leave to the UFT Membership Department, 52 Broadway, New York, NY 10004,

What should 1 do after the baby arrives?
You should tzKe these important steps:

1. Add your child as a dependent by notifying your health plan (file an ERB Form) and the UFT Welfare
Fund (Change of Status form). Include photocopies of your child’s birth certificate.
2. File DBL1 for UFT Welfare Fnnd disability benefits if yon haven’t already done so. (Include a
photocopies of your approved leave of absence and your child’s birth certificate.)
Review your beneficiary designations in the UFT Welfare Fund, Teachers® Retirement System and tax-
deferred annuity (TDA), etc. At TRS, file an updated Designation of Beneficiary form.
File a board OP 85 form to change your tax exemptions.
When you return to work, reinstate your health benefits with an EB 1054 form and an ERB form.
Do you have a will? You might want to investigate the NYSUT Legal Services Program.
Remember that your UFT borough office is just a phone call away to answer any guestions that you
have.
Be sure to notify all private insurance earriers from whom youn have purchased a policy (like Wohlers,
Mutual of Omaha, etc.),
9. Most importantly, congratulations. Whether or not this is your first child, you should cherish these
times and enjoy your newly enlarged family.
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Family & Medical Leave Act Leaves of Absence
(FMLA) (L0A)
Full-time employee for at least 12 months prior to date All anpointed
Eligibility leave commences (need not be consecutive). Can only be o dap 5 nes
taken within 1 year of birth or placement of the child. Pecagogues.
Up to 12 weeks. Maternity leave expires 6 weeks after NA, but can purchase
Health Benefits birth. COBRA.
Disability
Benefits NA NA
(Welfare Fund)
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Dept. of Education:
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E ]

B 1054 (Secretary files) COBRA
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elfare Fund: NA Welfare Fund: NA

FMIL A eligibility is reduced by all paid and/or unpaid
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Care of Il Family Members

Regularly Appeinted Pedagogues

Family & Medical Leave Act Leaves of Absence
{(FMLA) (LOA)
All appointed pedagogues.
e Full-time employee for at least 12 . .
Eligibility months prior fo date leave commences. Up to a year for care of sick family
member. Contract says can apply for an
extension of one year.
Health Benefits | Up to 12 weeks NA, but can purchase COBRA.
Disability
Benefits (Welfare | NA NA
Fund)
Dept. of Education: Dept. of Education:
FMILA, OP 160 (Leave),
- Medical Documentation, COBRA,
orms EB 1054 (Secretfary files) Medical documentation
Welfare Fund: NA Welfare Fand: NA
FMLA leave to care for an ill family |
member may be taken intermittently.
FMLA eligibility is reduced by all paid .
Notes and/or unpaid leave within the CAR cannot be used for this purpose.
previous 12 months.
CAR cannot be used for this purpose.

FMLA Leaves for Appeointees and Regular Substitutes
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What is the federal Family and Medical Leave Act?

This federal law provides up to 12 weeks of unpaid leave to anyone who has worked for a total of at least 12
months as of the date the leave commences (the 12 months need not be consecutive). FMLA leaves can be
taken for maternity or child care, adoption and the start of foster care, in addition to caring for an ill family
member or to treat a serious personal health condition. However, FMLA leaves cannot be taken in addition to
any other leave, paid or unpaid, You must exhaust your sick leave (CAR) before taking an FMLA leave.

I’m an appointed pedagogue. Why might I want to take an FMLA leave?
In most cases, SLOAC benefits are greater than those provided by FMLA. However, SLOAC benefits are
not available for child care leave or a leave to care for a sick family member. In such instances members can

utilize the FMLA leave to continue their heakth coverage,

I’m a regular substitute (a certified provisional teacher or an uncertified teacher serving under a modified
temporary license). Why is the FMLA leave important?

This is the only leave you can take for maternity and child care. This entitles you to 12 weeks of health
benefits.

What happens to my benefits during an FMLA leave?
Your heaith insurance coverage continues as though you were in active service and, at the end of the FMLA
leave, you have the right to be restored to the same position you had or to an equivalent pesition. If you are a

regular substitute, an FMLA leave will not interrupt your school retention rights. NOTE: Both men and
women can benefit from FMLA leaves. :

Where can I get more information about FMLA?
See the board’s Personnel Memorandum No. 54 of 1995-96 for full details and the application form,
What forms should I file?

Appointees should file an OP 198 for your paid sick leave, an OP 407 for a confidential medical report and
an FMEA leave form.

Child Care (Following birth, adoption or foster care)

Regular Substitutes
Family & Medical Leave Act Leaves of Absence
(FMLA) (LOA)
Full-time employee for at least 12 months prior to date leave | Regular subs are
Eligibility commences (need not be consecutive). Can only be taken eligible only for
within 1 year of birth or placement of the child. FMLA leave.
Health Benefits | Up to 12 weeks. ' NA
Disability

bt M 1t arofmember/fonhlications/teachers/nfwo ped/print.html 2/14/2007
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Benefits (Welfare
Fund)

NA

Page 13 0f 13

NA

Dept, of Education:
FMLA,
Proof of birth, adoption,

Dept. of Education:

care,

Forms or foster care NA
EB 1054
Welfare Fund: NA
Welfare Fund: NA
FMLA eligibility is reduced by aHl paid and/or unpaid leave
Notes within the previous 12 months, CAR cannot be used for child

Care of [1l Family Members

Regular Substitutes
Family & Medical Leave Act Leaves of Absence
(FMI1.A) (LOA)
Elicibili Full-time employee for at least 12 months prior to Regular subs are eligible
tetbility date leave commences. only for FMLA leave.
Health Benefits Up to 12 weeks NA
Disability Benefits
(Welfare Fund) NA NA
Dept. of Education:
TMLA, -
Forms Medical Documentation, Dept. of Education: NA
EB 1054 Welfare Fund: NA
Welfare Fund: NA
FMLA leave to care for an ill family member may
be taken intermittently,
Not FMLA eligibility is reduced by all paid and/or
notes unpaid leave within the previous 12 mouths.
Position guaranteed apon refurn.
CAR cannot be used for this purpoese.

httn://www.uft.org/member/publications/teachers/nfwo_ped/print.html
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EXTENSION

You can extend your childcare each time you give birth

Grace Period

Allows you to remain on payroil - after you’ve exhausted CAR and prior to going on LWOP for
Restoration of Health.

To apply — Coraplete DOE Form OP198 check Box E and write 30 day grace period. Eligible for
one per school year,

Birth of child occurs in summer ~ To take grace period must return to payroll for at least one day
(sick)

MEDICAL BENEFITS

SLOAC

Four months of Health coverage if on Leave who pay for Restoration of Health paid for by DOE.

If disabled —
Welfare Fund will pay for eight more months.

Eligibility for SLOAC

(1) Must be enrolled in the city health insurance program and be on pay status for a full payroll

period to leave
{2) You must exhaust all sick leave balances prior to the effective date of the leave (Restoration

of Health).
(3) Leave must be approved by Department of Education Medical Bureau

Apply for SLOAC

School Secretary submits form EB1054 with words SLOAC- Leave of absence w/o pay for
Restoration of Health as reason for submission.

Health Coverage after SLOAC expires

You may apply for COBRA - City is required to offer employees and family the opportunity to
continue group health insurance and Welfare Fund at 102% of the group rate. Period of coverage
ranges from 18 months if you are healthy to 29 months if your are disabled.



Return to Work

Ask school secretary to file form EB1054, form ERB and resumption of service form (OP235)
Be sure to complete your dependents.

UFT WELFARE FUND DISABILITY BENEFITS

Maternity

Pedagogues $350 for up to six weeks (eight for caesarean)
Paraprofessionals $250 following delivery

Benefits begin on 29" day after waiting period of 28 days. For routine pregnancy waiting period may
begin with ninth month if mother is off payroll at the time.

Applications -DBL#1 available from Welfare Fund

Complicated pregnancy mother may be eligible for up to 28 weeks of disability and extended
SLOAC coverage FMLA.

In most cases, SLOAC benefits are greater than FMLA benefits when it concerns members own
health condition.



UFT Welfare Fund Disability Benefits

The UFT Welfare Fund Disability Plan replaces part of your salary when you are unable
to work for medical reasons and you have exhansted your sick bank. The UFT Welfare
Fund Disability Plan provides pedagogues with $350 per week for up to six weeks (eight
weeks for caesarean section) following the delivery. Should you be disabled longer,
contact the UFT Welfare Fund for possible continuation of disability benefits.

There is an unpaid waiting period of 28 consecutive calendar days of disability (not
counting summer vacation) after the mother has exhausted her sick bank and has been
removed from the Department of Education payroll. Benefits begin with the 29th day.
For a routine pregnancy, this 28-day waiting period may begin with the start of the ninth
month if the mother is off payroll at that time. Members must be on an approved leave of
absence without pay for restoration of health to qualify for this benefit. (The 28-day
waiting period is satisfied if you take a grace period.)

To apply for the Disability Plan write to the UFT Welfare Fund or call the Fund’s Forms
Hotline (212/539-0539) and request form DBL 1. File the form along with a copy of the
approved, signed restoration of health leave. Be sure to sign the certification portion of
the DBL1.

You can receive disability payments before your ninth month of pregnancy, if you're
actually disabled and prevented from performing your duties by physical illness. You
may be required to have an examination by a designated physician selected by the UFT
Welfare Fund. Do not wait for your baby to be born. File a claim for disability benefits as
soon as you become disabled.

A member with a complicated pregnancy whom the UFT Welfare Fund’s medical advisor
has deemed disabled may be eligible for up to 28 weeks of disability benefits and
extended SLOAC coverage beyond the four-month limit.
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Medical Benefits/SLOAC

open market transfer . . - -
o d What happens to my medical benefits during a child care leave?
we am un

_,C"“”’a“ts Health coverage is provided during a child care leave only if you are on an FMLA

all pubf:cataons leave,
env;ronmental health

, SChOD' Safe*!f  \What happens to my medical benefits during a leave of absence without pay for
_pafapmfessmais restoration of health?
harents and students
teachers ) Members who are on an approved leave of absence without pay for restaration of

heaith ben@ s health are eligible for four months of Special Leave of Absence Coverage (SLOAC)
' - benefits paid for by the DOE. If you are disabled, the UFT Welfare Fund will pay for up
” healh sew.ws 7T 1o eight additional months. The coverage is identical to what you had while working.

course cata 0g

monay mat

What are the rules about receiving SLOAC?

Just for fun

work place safety ~ To receive SLOAC you must meet three conditions:

heal h
------ i 1. You must be enrolied in the city health insurance program and bhe on pay status

mongy maﬁefﬁ - ) for a full payroll period prior to leave.
your ﬂghts . . .
. 2. You must exhaust ali sick leave balances prior to the effective date of the leave
Edut‘ﬂtiﬂ“a‘ services of absence for restoration of health.
uf: today

- 3. The leave must be approved by the DOE's Medical Bureau.
forms

How do ! apply for SLOAC?
NEWS AND ISSUES

On Form EB 1054. Your school payroll secretary submits the form with the words

MY CHAPTER “SLOAC—leave of absence without pay for restoration of health” written on it. Be sure
NEW TEACHERS to include the beginning and end dates.
PARENTS { have enroiled in the GHI/CBP health plan. In general terms, what are my Blue

Cross hospital maternity henefits?

http://'www uft.org/member/publications/paraprofessionals/nfwo/index4.html 1/2/2007
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ABOUT US
Women are eligibie for regular hospital henefits for ail pregnancy-related conditions.
WES RESOURCES There is a $200 hospital deductible on all hospital admissions, including maternity.
You should contact the New York City Healthline (800/521-9574) as scon as you learn
HOTLINE you are expecting.

: Will Blue Cross cover my newborn child for full hospital benefits?
LATERY $55UE

ﬂm ?m’k E&ﬁﬁh&f Yes, but you must add your new dependent by filling out an ERB form within 31 days
of the date of birth as well as the UFT Welfare Fund Change of Status card. A copy of
the birth certificate must accompany these forms. If you do not file within 31 days, you
will not be allowed to add your new dependent until the next open enroliment period.

UFT Welfare Fund
Envollment & What are my maternity care benefits in the GHI/CBP health plan?

You are covered for childbirth and for conditions related to pregnancy. Matemity care
may be rendered by a doctor or certified nurse-midwife. The nurse-midwife must be
authorized to perform the service under the laws of the state where the services are
rendered.

Benefits are availaple for maternity immediately upon enroliment. There is no pre-
existing condition clause or waiting period. if you so desire, GH! can pay its obstetric
aflowance af the end of each trimester (15 percent, 25 percent and 60 percent
respectively). Please note that when using a non-participating provider you are
required to meet the deductible as with any other covered medical service,

EFRESIDET. You should consider using a participating GHI doctor and anesthesiologist. Your
, é &,f 4 fec ﬂf&" . savings will be considerable. {For more details check the New York City Summaty
(S;:? é{f ] Program Description and GHI's and Empire Blue Cross’ booklet, For City of New York

&% What Eﬂatters Employees and Retirees.)

5 Most
new yorkers page50f10  «previous 12345878910 next»
w simaller classes
4, Rgad 10 Qui{ Copyright © 2005 United Federation of Teachers  Privacy Policy | Search | Login | Contact Us
y SMORING?

http://www.uft,org/member/publications/paraprofessionals/nfwo/index4 . html 10/2/2007
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Specia Circular No. 83, "‘19?3 WrE . T 2 . % ot %
* BOARD OF EDUCATION OF THE GITY OF NEW YORK MS' 7
' DIVISION OF PERSONNEL ‘ e

. March 21, 1974

TO: COMMUNIFY SCHOOL BOARD CHAIRMEN, ALL SU?ERINTENDENTS EXECUTIVE DIRI-:,CTORS
DIRECTORS HEADS OF BLUREAUS AND PRINCIPALS OF ALL DAY SCHQOLS

Ladies and Genﬂemeu.

l

."_
1

: REGULATIONS GOVERNING LEAVES OF ABSENCE FOR MATERNITY
AND/ OR CHILD CARE FOR MEMBERS OF THE TEACHING AN} SUPERVISORY STAFFS

Note:  Since this circular represents a major change in employee rights and benefits, IT SHOULD
BE BROUGHT TO THE ATTENTION OF ALL MEMBERS OF THE TEACHING AND -

SUPERVISORY STAFFS. Payvroll secretaries and dther meinbers of staff responsible for

processing and granting and/or processing leave rbquesr.‘a (including sick ieave) should read
it carefully and retain a copy for reference,

At its meeting on Novembex 28, 1973, the Board of Educatmn adopted new Bylaws relating to leaves of
absence for malernity and chzld care. The new Bylaws are effective as of September 1, 1973. They are
intended to satisfy the Guidelines on Sex Discrimination issued by the Federal Equal Empleyment
Opportunity Cernmission in Telation to leaves for matermty.

The major facets of thenew policy are:
1. An employee on maternity leave of absence ms.y be pa;td for the days in her cumulative abs

LeSEINE.. : E—
2kl L
2. There is n_/g:«_ m‘.ory date for beghming_dﬂg_emty leaVe
3, Child care leaves are ] provided for natural or adopnve parents of eu:her sex.

Health insurance coverage may be continued until six weeks after the birth of the child or
termination of pregnancy while in unpaid status.

Following are the reguiat’ions adopted by the Chancelior in aceordance with the new section 107 of the'
Bylaws as authoxrized by SBubdivision 9 thereof. For reference, a copy of Section 107 is attached to this
circular, o .

Al Maternity and/or Child Care Leaves Generally

1, Leaves shail be granted by the Chanceltor for persommel under the jurigdiction of the City f
Beard and by the appropriate Community School Boa.rd for personne] under fts jurisdiction,
as follows: #

a. The Chancellor has delegated the respcnmbxllty of granting leaves to personnel under the
jurisdiction of the City Board to the Division of Personnel.

b. Community Schoe} Boards may delegate this responsibihry to their Community
Superintendents,

2. ‘The leave granting authoru:y iz required to grant such ieaves upon applmatmn in accordance
with these regulations,

3, Maternity Leave

1.  Maternity leave shal] be githiect to the ternis and c.oncfjtmnb of laws, bylaws and regulations
relaﬂpg to leave with or without pay for personal ﬂlnass except as provided herein,

2. A pregnant employvee may continue working as long : s she is physically capable of perfurming
all of the duties of her position. There is no reqmrement that a pregnant employee begin
Ieave at any specific point in the term of the pregnancy

3, Absence for the purpose of pregnancy and pregnancy related illnesses may be chargsd to
cumulative absence reserve in accordance with regulations for yss.ofcunularive a
‘reserve duting the period of pregnancy and ¥p fo sixi weeks 1dbirth, Specific exclusions
of pregnancy and pregoancy related dllneSses i such reguiations are n and void.

a. Absences for this purpese may be self-treated wﬂ:hm the ten day limit prescribed in
agreemeat“s w1th U, F. T. and C. 8, A, a_

"b, Borro days may also be used in accordance wn:h current regulations,
e. Sick Igave without pay may be requested if need__id;w__d

d. Where the einployee is eligible, a sabbatical leave for restoration of health or a gpecial
sa.bbancal leave for restoration of health may bé requested for medical disabilities arising
out of pregnancy. The grant of such leave is subjec‘t to all regulations for the grant of
gabbatical leaves or special sabbatical leaves for restoration of health. FPaid or inpaid
leave granted for maternity purposes carries wn’:h it all of the same benefits and seniority
as would accrue for similar leaves granted for illness, and must fall within the quota for
the appropriate school or office, Community School. Districts, In establishing priorities
for the consideration of requests for sabbatical leaves, may not copsider maternity
differently from other medical conditions.’

{Continued on Reverse Slda)
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daternity Leave {Gonﬁnued) T f' o SRR

i, It is requested that applxcatlon for maternity leave should be made at least 30 days before the
effective date of the leave orx, if leave 1# t0 commence at the opening of school in September,
at least two woeeks before the cloging of school in June. This notice is requested so that !
arrangements may be:made for the replacement of the employee during such leave, If the
employee's intention is to cease work at or shortly before the date of confinement, application
should show probable date of leave, Such leave will be effectwe ag of the date requested by
the employee.

3. The employee may, in her optmn, apply simultaneously or a maternity 1ea.ve and ciuld care
leave. (See Section D concerning Child Care Leaves), . Such application may be made on
-Farm O.P. 160 - Application for Leave of Absence Without Pay. Applicant will, nevertheless,
be paid ﬁor the days in her curmnulative absence reserve du:éing matemity leave only,

A grant of leave of absence without pay for this purpose will be indicated on the face of Form

0.P, 218 -'"Notice of Grant of L.eave of Absence Without Pa.y" ag being a leave for maternity
and child cave.

6, Ingddition to apy of the, payments sPeciﬂczﬂy described above, pro rata JYacation pa;
- pajd in'accordance with the provigions of Séetion 106, Subdivision 7. of amayigws.

Matemigg iggve Bhall te:q:rrmaate si;é' [ f N
p;_g@g;uz: . No sicK Teave pagments m‘"‘be Thade after that dat child cate Jeave).

However, an employee may, because of illnesges eithex related or unrelated o maternity,
avail herself of paid or unpaid sick leave {depending upon the balance {n her cumolative
absence reserve) subject to the submission of = certificate from her physician and its approval
by the School Medical Director. The School Medical Director shall evaluate such certificate
and may, in his discretion, call the employee for physical and médical examination. This
paragraph does not appiy to an employee who has resume& work after the birth of a child.

8. Before resuming service after the birth of the child o after interruption of pregnancy, an

employee on maternity leave or on sick leave for chiidbigth, o tefmination of pregnancy,

ghall present to the Schocl Medical Divector a certificate from her physician stating the

condition of her health, The School Medical Director shdll evaluate such certificate and may,

; inhis discretion, call the employee for physical and medical examination. Such certificate is
not required 1f resurhption of service is more than six weeks after ciuldhirrh or termination
of pregnancy. i

9. Where an employee g immediate supervisor finds that the empioyee, as a result of pregnancy,
cannot perform the duties of her position satisfactorily, a medical examination may be re-
quested in accordance with the regulations which apply to othexr medical conditions which
interfere with the performance of an employee's dutles, | For this purpose, occasibnal short-

term absences are not considered to matertally yeduce axi employee's abﬂity to perform her
duties,

10. Maternity leave shall not be g—rant:ed 0 employees on unpaid Iea.ve. Such employees may,
however, apply for child care leaves, | - ’

Continuation of Heglth Insu:rance Coverage Du:rmg Materﬁity Lea.ve

1, EHffective September 1, 1973, an employee is permitted o continue her city health insurance
coverage at no cost to Her for hexself and her eligible dependents for a period up to six weeks
after termination of pregnancy, provided the balance in her cumulative absence reserve has
been exhausted and she is no longer on payroll. This henefit ig only avallable to teachers who
have exhausted their cumulative sbsence reserves.

2. 1 employee wishing to continue health insurance covara.ge must complete the top portion of
' - "Request for Continuation of Health Inqurance While on Maternity Leave',
and submit it to her payroll offlcer at least one mmonth priox to the start of the maternity leave,

Copies of 13, P. 1055 may be obtained from Health and Welfa;re Services Unit 65 Court Street,
Room 502, phone 596-6966.

3. 'The payroll officer is to complete the section marked, ‘For Payroll Clerk Only” and sign the
box marked, "Approved By, The "Date to be Removed from ?a.yroll" should be the beginning
of the payroll period following the 1ast day oni payroll.

Copies.of the D, P, 1055 are to be distributed as follows: . White copy o' thie. médical carrier,
Yellow copy to the employee, Pink copy in the Employee a personnel file, '

i4. When pregnancy tgrminates, the employee should put the child's name, date of birth, and

"y . sex In the space provided on the Yellow copy of the D, P, 1055 in her possession, and return
"it to the medical carvier. The carriér will then remove the employee from City Health
insurance coverage six weeks after the birth of the child o termination of pregnancy and send -
a direct payment bill, An employee who returns to work must complete a new Henlth
Authorization form (D. P, 1053 in ordex to be rcturned to the City group. -

/Mu/s S Lw&c,« /"
%‘MM
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‘hild Care Leave

*

3.

A chfld care leave shall be granted upon application in accordance with these regulations to a
natural or adoptive parent of either sex. Such leave is grabted so that the employee may

devote a more substantial portion of his or her time to the care of a young child than could
be done while pursuing full time employment,
H T .

The following restrictions are applicable: ;
2. Full time employment while on such leave is prohibited. i i

b. If both parents are employees of the school gystem, o:jl‘y ona of ther may be on child care
leave at any given time. ' C S

Application for child care leave should be made at least 30i days before the effective date of the
leave ox, if the leave is to commence at the opening of schbol in September, at least two
weeks before the closing of school in June, so that arrangements may be made for the
replacement of the employee during such leave, i

For an employee who hag completed a maternity leave afteér the birth of a child, the child care
leave may commence at the termination of the maternity leave, For any other emplovee, it
may commence as follows: :

a. For an employee who has not completed a maternity 1éave, a child care leave may commence
no earlier than the date of birth of the child, : -

b. The commencement of a leave for care of an adopted éhild should be reasonably related
to the date the child is placed in the home, but may be later.

1 Buch leave shall terminate four years from the begimning ogf the fall term following the beginning
;of the matexnity leave, Where no maternity leave has been granted, the leave shall terminate

at the beginning of the school year ollowing the child's reaching the age of four years.

A child care leave may be terminated ak an earlier date than the one set forth in paragraph 5
above at the vequest of the employee at the opéning of any school term in Septemnber or

© Pebruary, provided the employee notifies the Chancellor ér Community School Board (as

appropriate) of her intent to return at least one month pa:ioir to the date of her return fo service,

The Chancellor or the appropriate Community Scheol Board may approve the, termination of a
child Gare leave during a school year, provided theve is ah appropriate opening in which the
employee's service may be utilized. An appropriate opeping for purposes of return other than
at the begimnihg of a semester is one which has been vacated due to the resignation, retlvement,
termination, transfer, reassignment, promotion, leave of absence without pay or death of an

incumbent. RS

Child care leaves shall be without pay except that pro rata vacatioh pay, if any is earned, ffwi_ll
be paid for the years in which the leave begins and ends in accordance with the provisions of
Section 105, Subdivision 7 of these Bylaws, but such pay shall not duplicate payment granted.
under Sectioh B, pardgraph 6 of thege regulations, No sick leave with or without pay shell be

. granted to an employee on child care leave,

Any member of the teaching staff on leave of absence for the purpose of child care may apply
to use his or her license for per diem service. Application should be made to the Bureau

of Appointment, 65 Court Street, Brooklyn, New York 11201, Room 600, Such person may
serve only ag a per diem substitute on'a leas than full time basis in the day schools of the

City of New York during the period of the leave of absence fov child care. Please note that this
does not apply to members of the supervisory staff, A teacher who wishes to return to ull
time service may do so by terminating the leave in accordance with Subdivision 5 ox 6 of this
section. : . ! :

if, during child care leave or during any other unpaid leave, the occasion arises o request a
child care leave by reason of the birth or adoption of a child, the employee concerned may so
apply and the leave shall be granted upon application. -Such leave ghall commence upon the
date of birth {or placement for adoption) of the child and shall be subject to pértinent provisions
of these regulations, The prior child care leave wiil terminate on the date that the new leave
takes effect, . : .

Teachers Other Than Regularly Appointed Teachers

1.

2,

Teachers other than regularly appointed teachers serving in a full torm assighment whether
paiét on 2 per anmum ox per diem basis may use cumulative absence reserve for maternity
purposes in accordance with regulations appropriate to the method under which they are paid,
After the exhaustion of such cumulative absence réserves, such personnel may discentinue
their service and the appropriate summer pay will be pald in accordance with regulations,

Such teachers paid on a per annum basis who are pregna:ft and who have health insurance
coverage under the choice of plans may continue such coverage in accordance with Bection C of
these repulations, , : 1

3 (Conti:ﬁﬁed on Reverse Side)’
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by

IS Replacement of such5 employees shall be accomplished ina manner consistent with the nesds u¢
. 'the school gystém and with laws and regulations concerning sex discrimination, - Where a
'éubamtute teacher is taking a'short period.of time for maternity purposes, every effort stively
. ba made to treat such absence {a the same manner as an illness, Careful consideration shoulil
" pe'given to the circumstances of each Individual case, Nothing in these regulations shall I
onstrued to requixe the holding of a specific opening for the return of a substitite teacher - -
after maternity where business necessity requires: the filling of that position. The "businus.
' ,-,‘,uecessxty" concept means that replacement is so necessary to the operation of the school B
co that the pagsible discrxmmatory effect is accepted. Among the criteria to be fol[owad are:

The duties of the position are essential to ongoing operations, . . T . ‘_ L
o b "The position canmot Teasonably be filled temporarily.

w Since per diem teachers covering occasional absences do not xeceive an anmiai salarjr, no

peciﬂc benefits axe provided, However, per dmm teachers in ioag term vac:anciea are
-Vcovereci in Section E, subdzvision 1.

.ffect on Probat[on

- . .
n exhplayee in prbbatmnn.ry status does not accumulate cz:adit tuwaxds wmplation of tlie
robar:ionary period during the time the. employae is on unpaid ieave.

:ffecivebate ’ o :

'hesa x:egu!ations are affective September 1. 1973 L e .f-; o ,’ ‘-;.", e

uesuons Cnncerning 'Ihis Circuiar Should Be Dlreoted Thmugh Normal Supervisory Cha:mela. el

'hoois 1n Community Districts should direct questions to the pcracxmei officers of their ctiquirm,
ity District schools to the Office of their supervising Superintendents, If personnel in these -

Eﬂce.? need agsistance In'answering guestions, they are fo refer the questions, Lu wricing, ta thy '
vlsion of Personnel whlch will Teply promptly.. :

Very truly y‘nru_rsb R
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*bmgflt to Special Cchu]ar No 83, 1973- 1974 ‘1

: Section 107 Leaves of Absence for Mardrnity md/or Chﬁd Care for
KRR Teac}ﬁﬁg and Superviaory S‘:af.f. .

Lgaves ahau be gramed by the Chance&lcr for personnel tmder the }unsc:fiction of the Citv Bocat
jmd by the approprlate Community School Board fo; personnel under its jurlsdietion. ~°

beawes of absence ahall be granted fipr mr;mses of materpity and child care. The emplcycc

;:oncmed should make reascnable notification of Entent to take such leave so that arrangemaany o

>, may be made by the appropriate authority for nec ssary replacement of the employee during L!m "
period of the leave. Maternity leave shall be subjp.c to the terms and conditions of laws, hvtaw-

%nd regulations relating to leave with or wnthout pa*,r ior personal ulneas except as pmvxd.

erein. .

N

’ Matemity ienve shall commence at the date sel in uaccorda:nce with paragraph Z, a!xwe and il m
“end six weeks after the birth of the ehild or six weeks after the texmination of the preg'nancy
quch leave may be svoner terminated at the reque= t of the employee in accoxdance with
negulation .

The followl:ng paymem:s will be made in cmmection with such leave: - . B
af The employee may be paid for the days i berlcunulative absence rescrve‘

Pm rata vacation’ pay, if any is earned, will be paid for the yéars in which the Ieave Iw;,
ends m accordance with the provisions of ‘Secticm 106, subdivision 7 of these Bylaws,

v,

=

Ghﬂd care leave shall be granted (o a natural ar adoptive parent upon appiicauon. Such Jou. w |
g’ranted to a member of staff .so that he or she may devote a more substantial poxtion of bl .
- her time to the care of the young child than could done while pursuiag fll-time empmym
ﬂ}erefore, fisll~time employment while on such lea¥e is prohibited. 1f both.parents are ey’ . -
the school syster, only one of them may be on 4 child care leave at any given time, :

Fpr an employee who has completed a maternity Iéave afrer the birth of a ch.ﬂd. the child ¢z
_ ldave shall commence at the termmation of the maprmty leave, For any other employee, I"
. shaIi compneiice a5 grantcd.

} .
'I'he Chancellor shall make regulations gnverning the maximum length of child tare leavea.
" leave may be termingted at the request of the empioyee, but return to work shall be av theop - -~ '
rif‘ school ip Yeptembér or February. The Chanceilor or the appropriate Community School ¢ .
mgy approve the termination of such léave during a school year, provtded there is an appxn; v
- opening in which the ‘smployee’s services may be unlized

Cliilcl cure leaves shall be without pay except that pror&!:a vacation pay, if any is eamed, wit?

. paid for the . years in which the leave beging and ends in accovdance with the provisions of .

. Sestion 106, subdivision 7 of these Bylaws but auch pay ghall not duplicate pRYment granre'“‘ t i
subdivisinn 3b of this section. :

An emplayee in pmbﬂtionary status ahan not: accumulate credit toward cornpleuc-n of the pu
pexiod during the time the employee is oa unpqid leave.. Replacement of employess shall i -

accompliahed in a manner consistent with the neeﬁs of the school system and ‘Federal taws a5l
lations conceming dlscximmauon. c . o

An?f member of the teaching graff on Ieave of absence ﬁor the puz:pose of chud care may apply i

suse-his or her: hcesae foxr per dlem service, . i

- Sudh person may serve only ag a per diem sﬁbstlmte ona Iesa than full-time hasis in the day *
' schoals of the City of New York during the peripd ?f the leave of absence for child care, A te novooor
wh? wishes to return {o full-time service may do ﬁ" by terminarmg the leave In acc:ordam s
suhdivisicm 4o0f this sertion o

i
\

Health insuremce coverage under the choice of plsma pxnvided to employees wu' continite i&hi] u
the employee is in pay glatts. Provided a pregnant employee uses up all paid leave time, eove.
contmue untd six’ weaks afrer the buth of the c;hild or I:ermmanon of pregnancy. o SRE v A

Amr prioxr provisions of ?he Bylaws or sny regtﬁar’x n mtwi:.!'{rmmmg. cundlcions relaring m
preg-sanry may be charge\ﬂ to cumulat{ve absence :eserve.

The Chance]lor is authonzed no promulgute such r“‘gula.tlonﬂ as may be necessa,ry ta’ can’y ot




